RESPONSIBILITIES OF UNIVERSITY LICENSEES REGARDING FORCED LABOR IN THE
XINJIANG UYGHUR AUTONOMOUS REGION OF CHINA
This document outlines the steps necessary for licensees to ensure that they comply with university codes
regarding the unfolding human rights and forced labor crisis in the Xinjiang Uyghur Autonomous Region
(“XUAR”) of China.
The Chinese government’s brutal repression of Uyghur and other Turkic and Muslim people in this region,
increasingly understood by the world community as an act of genocide,1 is embroiling apparel brands and retailers
in a forced labor and human rights crisis. The Chinese government has rounded up an estimated 1 to 1.8 million
Uyghurs and other Turkic and Muslim people in detention and forced labor camps,2 the largest internment of an
ethnic and religious minority since World War II. The abuses targeted at Uyghur and other Turkic and Muslim
people—which include mass arbitrary detention, forced labor, pervasive surveillance, forced separation of
families, and the compulsory sterilization of Uyghur women—are widely recognized to be crimes against
humanity.3
Forced labor is a central element of the Chinese government’s strategy to subjugate the Uyghurs and other Turkic
and Muslim people. Now ubiquitous in the XUAR, forced labor is occurring in extrajudicial internment camps,
prisons, large industrial parks, village-based satellite factories, and cotton farms.4 Many of those factories and
farms are growing cotton and spinning it into yarn that ends up in garments in the global garment industry,
including university logo apparel. Indeed, the XUAR accounts for 84 percent of China’s cotton output, and 33
percent of US apparel imports come from China.5
The Chinese government is also involuntarily transporting Uyghurs and other Turkic and Muslim people from the
XUAR to other parts of China, where they are put to work in factories under conditions that strongly indicate
forced labor, broadening the risk of forced labor-made goods entering the supply chain for collegiate-licensed
goods.6 Further implicating the global apparel industry in the human rights and forced labor crisis in the XUAR,
several leading Chinese yarn and textile manufacturers, which have extensive ties to global brands, including
some university licensees, are reportedly enmeshed in the Chinese government’s forced labor apparatus in the
region.7 Prominent examples include Hong Kong-based Esquel Group and Chinese companies based outside of
the XUAR, such as Huafu Fashion Co., Lu Thai Textile Co., Jinsheng Group (parent company of Litai
Textiles/Xingshi), Youngor Group, and Shandong Ruyi Technology Group Co.8
Given the pervasiveness of these forms of state-sponsored forced labor in the XUAR and because the Chinese
government’s vise-grip of repression makes it such that no worker can speak freely with respect to the conditions
they are facing without risking harsh retaliation from the authorities, buyers’ ordinary supply chain due diligence
mechanisms (social audits, factory certifications, etc.) cannot be relied upon in this context.9 As a result of all of
these factors, licensees and other apparel brands and retailers have no other credible option than to presume that
any cotton, yarn, fabric, and garments produced in the XUAR are products of forced labor.

University codes of conduct have, since their inception, prohibited the use of forced labor in university licensees’
supply chains for the manufacture of collegiate-licensed goods, including not only the factories where these goods
are assembled and finished but also all workplaces where the materials used in their manufacture are produced.10
With respect to the current crisis in the XUAR, licensees must undertake the actions listed below in order to
ensure that they are not violating these standards by contributing to or benefitting from the forced labor of Uyghur
and other Turkic and Muslim people from the XUAR in their collegiate supply chains.

COMPLIANCE MEASURES FOR UNIVERSITY LICENSEES
TO ADDRESS FORCED LABOR IN THE XUAR
To avoid violations of university licensing standards concerning forced labor, all licensees must:
(1) Move swiftly to ensure that they are not using, in the production of university-licensed goods, any
finished products, fabric, yarn, cotton, or other material from the XUAR.
The WRC will ask licensees to demonstrate, via their supplier disclosure data (see (4) below), that their supply
chains for collegiate goods are currently free from finished products from the XUAR, free from fabric, yarn, or
other materials from the XUAR within six (6) months, and are free from cotton from the XUAR within 12 months.
(2) Immediately end relationships, for the production of collegiate goods, with companies implicated in
forced labor in the XUAR, specifically, those firms that have operations in that region and have accepted
government subsidies and/or government-supplied labor at these operations, including such firms as:
Esquel Group, Huafu Fashion Co., Lu Thai Textile Co., Jinsheng Group, Youngor Group,
and Shandong Ruyi Technology Group Co.
These companies should not be utilized in licensees’ supply chains for collegiate goods at any stage of the
production process, from manufacturing of finished goods and cloth to provision of yarn or ginned or raw cotton.
(3) Immediately instruct their collegiate suppliers in China that are located outside of the XUAR to cease or
refrain from using labor from the XUAR supplied via the Chinese government’s forced labor transfer
scheme.
Again, labor from the XUAR that is supplied via the Chinese government should not be utilized in the production
of collegiate goods at any tier of the supply chain, from manufacturing of finished goods and cloth to provision of
yarn or ginned or raw cotton.

(4) Determine and disclose the identities of all entities located within China that are utilized in the production
or procurement of materials or components for any collegiate licensed cotton garments, including
facilities involved in dyeing, finishing, knitting, spinning, and weaving, as well as suppliers and
processors of raw material.
The WRC will be working with licensing agents to assist licensees with meeting the technical requirements of this
disclosure measure, in order to enable licensees to demonstrate compliance with this measure and with measure
(1) above within the requested timeline.
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FAQ:
1. Are these new requirements for licensees under university codes of conduct?
No. University codes of conduct already prohibit use of forced labor and require disclosure of suppliers for
production of collegiate goods, at all tiers of the supply chain. 11 The measures above are steps that are necessary
in order to comply with existing requirements under university codes of conduct in light of the unprecedented
situation that now exists in relation to forced labor in the XUAR.
2. What if these some of these steps will be harder for my company to implement than they will be for other
licensees?
The WRC recognizes that, for some licensees, implementing some of these steps may require first obtaining
greater visibility into upstream sources of cotton and yarn. The six-month and 12-month timelines by which we
are requesting licensees to implement these steps in relation to suppliers of fabric and yarn, and suppliers of
cotton, respectively, recognize that different licensees are differently situated in this regard and that, while some
licensees will be able to complete these steps in short order, for others a lengthier process will be involved.
3. What if my company does not do any direct sourcing and just purchases blank goods from vendors or
distributors?
Licensees that do not source directly from manufacturers (either through their own personnel or a buying agent)
but, instead, purchase finished blank goods from third-party vendors or distributors, should obtain assurance from
such vendors or distributors, with respect to the blank goods the licensee purchases for use in collegiate products,
that they:
•
•

Have taken measures (1), (2), and (3), as listed in the box above; and
Will provide the licensee with the supplier disclosure data necessary for the licensee to comply with
measure (4) in the box above.

Conclusion
With respect to all of the compliance measures listed above, the need for meaningful and decisive action by
university licensees is clear. The forced labor crisis in the XUAR implicates the global apparel industry in one of
the worst cases of labor and human rights abuse in the world today. Compliance with the standards that
universities have established for production of the goods that bear their names requires that licensees ensure that
their supply chains for these products do not run through or are otherwise associated with the appalling abuses
now being carried out in the XUAR.
Please advise us if your company has questions about or is not prepared to take the necessary compliance
measures that are listed in the box above. Thanks in advance for your cooperation.
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