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NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT
IN THE MATTER OF

New Era Cap Co., Inc. 3-CA-21197

The undersigned Charged Party and the undersigned Charging Party, in settlement of the above matter, and subject to the approval
of the Regional Director for the National Labor Relations Board, HEREBY AGREE AS FOLLOWS:

. POSTING OF NOTICE — Upon approval of this Agreement, the Charged Party will post immediately in conspicuous places in
and about its plant/office, including all places where notices to employees/members are customarily posted, and maintain for 60
consecutive days from the date of posting, copies of the attached Notice made a part hereof, said Notices to be signed by a
responsible official of the Charged Party and the date of actual posting to be shown thereon. In the event this Agreement is in

" settlement of a charge against a union, the union will submit forthwith signed copies of said Notice to the Regional Director who will
forward them to the employer whose employees are invoived herein, for posting, the employer willing, in conspicuous places in and
about the employer's plant where they shall be maintained for 60 consecutive days from the date of posting.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said Notice.

BACKPAY — The Charged Party will make whole the employees named below by payment to each of them of the amount
opposite each name. NONE

OTHER MONETARY REMEDY:
The Charged Party has offered to replace the padlock and the Union declined.

SCOPE OF THE AGREEMENT — This Agreement settles only the allegation related to the removal of material from the Union
bulletin board in the above-captioned case, and does not constitute a settlement of any other case(s) or matters including the
warning letter issued to Charlene Valentine on March 3. 1998. It does not preclude persons from filing charges, the General Counsel
from prosecuting complaints, or the Board and the courts from finding violations with respect to matters including the afore-
mentioned warning letter, which precede the date of the approval of this Agreement regardiess of whether such matters are known to
the General Counsel or are readily discoverable. The General Counsel reserves the right to use the evidence obtained in the
investigation and prosecution of the above-captioned case(s) for any relevant purpose in the litigation of this or any other case(s),
and a judge, the Board and the courts may make findings of fact and/or conclusions of law with respect to said evidence.

REFUSAL TO ISSUE COMPLAINT — In the event the Charging Party fails or refuses to become a party to this Agreement, and
if in the Regional Director's discretion it will effectuate the policies of the National Labor Relations Act, the Regional Director shall
decline to issue a Complaint herein (or a new Complaint if one has been withdrawn pursuant to the terms of this Agreement), and this
Agreement shall be between the Charged Party and the undersigned Regional Director. A review of such action may be obtained
pursuant to Section 102.19 of the Rules and Regulations of the Board if a request for same is filed within 14 days thereof. This
Agreement is contingent upon the General Counsel sustaining the Regional Director's action in the event of a review. Approval of
this Agreement by the Regional Director shall constitute withdrawal of any Complaint(s) and Notice of Hearing heretofore issued in
this case, as well as any answer(s) filed in response.

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall commence
immediately after the Agreement is approved by the Regional Director, or if the Charging Party does not enter into this Agreement,
performance shall commence immediately upon receipt of the Charged Party of advice that no review has been requested or that the
General Counsel has sustained the Regional Director. Execution of this agreement does not constitute an admission that the Act has
been violated.

NOTIFICATION OF COMPLIANCE — The undersigned parties to this Agreement will each notify the Regional Director in writing
what steps the Charged Party has taken to comply herewith. Such notification shall be given within 5 days, and again after 60 days,
from the date of the approval of this Agreement. In the event the Charging Party does not enter into this Agreement, initial notice
shall be given within 5 days after notification from the Regional Director that no review has been requested or that the General
Counsel has sustained the Regional Director. Contingent upon compliance with the terms and provisions hereof, no further action
shall be taken in this case.

Charged Party Charging Party

New Era Cap Co., Inc. Communications Workers of America, AFL-CIO,
Local No. 14177

By: Name and Title Date By Name and Titie Date

/s/ Daniel P. Forsyth, Attorney July 21, 1998

Recommended By: Date Approved By: Date

/s/ Marjorie J. Murray 8/3/98 /s/ Sandra Dunbar ) 8/3/98

Board Agent Regional Director
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SETTLEMENT AGREEMENT

17 15 HEREBY ACREED, by and between the undersigned:

1.

ERA

DATE : z'[/&[ﬂ' DATE: é{[/géa_f/ pATE: 5

christine wattie will be reinstated as an employee of New
Era Cap., Inc. effective april 20, 1998, with full back
pay and penefits and without loss of seniority.

The disciplinary action will be removed fxom Ms. Wattie's
persoxmel file.

The grievance €iled on behalf of Ms. Wattie will Dbe
withdrawn with prejudice.

The Unfalr Labor practice charge Case NOS. 3-CA-21197 and
31-CA-21197~2 will Dbe withdarawn with prejudice only
insofar as they relate to the alleged unlawful discharges
of Ms. wattie, Ms. Galfa and Ms. Botticello, and 21}
remaining issues set fortn in the charges will proceed.

This settlement will not be considered a precedent in the
future application of the collective bargaining agreement
or the company work rules with respect to any othex




